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In the 2017-2018 academic year, the Diversity and Equity Committee took a number of steps to serve the 

DePauw community in adherence to the committee’s charge outlined in the Academic Handbook.  A summary 

of the committee’s efforts includes:   

 In August of 2017, a pair of students authored and provided the President’s Cabinet with a document 

detailing issues faced by Trans-identified students at DePauw University. At the November 2017 

meeting, one of the student authors of this document was in attendance and offered more perspective on 

the salient points in the document. 

 A subcommittee was created to identify, collect, and record the responses to the issues faced by Trans-

identified students that were outlined the document sent to the President’s Cabinet.  This subcommittee 

met with various individuals around campus in an effort to document initiatives that had already been 

implemented or were in the process of implementation (see Appendix I for the report on these efforts).   

 Members of the Diversity and Equity Committee met with the Multicultural Student Services Advisory 

Board as well as the LGBTQIA+ Advisory Board to gain awareness of issues raised by students on these 

two boards and to explore ways the Diversity and Equity Committee could provide support. 

 The committee assisted the group tasked with developing and administering the 2017 Faculty/Staff 

Climate Survey in a number of ways: i) providing feedback on the questions included in the survey, ii) 

considering various strata on which the results of the survey could be divided, and iii) presenting the 

findings the committee felt were most compelling to the faculty at the March 2018 Faculty Meeting. 

 Support was provided to the Student Academic Life Committee by having members of the Diversity and 

Equity Committee attend a meeting dedicated to crafting revised Handbook Language concerning the 

Observance of Religious Holidays.  The full Diversity and Equity Committee reviewed the updated 

language and provided feedback. 

 A considerable amount of time during meetings was dedicated to discussing potential initiatives to help 

better prepare faculty, staff, and students regarding issues facing the community.  Examples of such 

issues include, among others, increasing awareness among faculty of issues faced by underrepresented 

groups on campus, preparing faculty and staff to successfully facilitate challenging discussions 

concerning troubling events on campus, and increasing participation by students in initiatives aimed at 

building community.    

Going forward, the committee will continue to serve the community according to the charge outlined in the 

Academic Handbook.  As 2018-2019 will be the third year of the 5-year Inclusion Plan, it may be worthwhile to 

explore whether the plan should be updated to include new initiatives that address social and cultural 

developments that have occurred since the introduction of the Inclusion Plan in 2016.  



Appendix I: 

Responses to Issues Detailed in “Creating Inclusive Spaces for 

Trans-identified Students” 

7ZR�FRQFHUQHG�VWXGHQWV�DXWKRUHG�DQG�VXEPLWWHG�D�PHPRUDQGXP�WR�WKH�3UHVLGHQW¶V�&DELQHW�

detailing a number of issues faced by Trans-identified students.  The document included the 

following issues: 

 Training for DePauw University Faculty and Staff on Trans Issues 

 Training for First-Year Mentors in Respect to Trans-Inclusion 

 Classroom Pronoun Inclusion 

 Technology Systems 

 The Name-Changing System 

 Inter-FraterQLW\�&RXQFLO¶V�DQG�3DQKHOOHQLF�&RXQFLO¶V�5HFUXLWPHQW�6WUDWHJLHV 

 Gender Inclusive Bathrooms and Where to Find Them 

 DePauw Student Surveys in Respect to Trans-Inclusion 



  Issue 3: Classroom Pronoun Inclusion �x Steps being currently taken (or already completed) to address this issue: o System change currently being implemented (should be operational by Fall 2018).  This system will allow students to select their gender from 5 options, allowing them to differ from sex.   Issue 4: Technology Systems �x Steps being currently taken (or already completed) to address this issue: o  Matthew Abtahi working with IT to address concerns with Technology Systems Issue 5: The Name-Changing System �x Steps being currently taken (or already completed) to address this issue: o  Fully operational.  Can meet with Matt, Director of MSS, or Sarah Ryan, director �R�I�“�Z�R�P	H�Q�¶�V�“�F	H�Q�W	H�U��	D�V�“�D�“�R	Q�H-

https://www.depauw.edu/studentacademiclife/greek/resources/diversity-and-inclusion/
https://www.depauw.edu/studentacademiclife/cdi/lgbtqia-services/allgenderrestrooms/
https://www.depauw.edu/studentacademiclife/cdi/lgbtqia-services/allgenderrestrooms/
https://www.depauw.edu/studentacademiclife/greek/resources/diversity-and-inclusion/


  

Additional Issues: 

During these conversations, additional issues were identified that were not specifically identified 

in the document.  These additional issues include: 

o Health support for trans community 

o Health center does no sex education (currently done by Matt) 

o Need for funding for higher quality condoms (current condoms are essentially 

unusable) 
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